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Part I: Grade Pre-1

Mr. Harrison:

EDE, TDOUSADKE. INJRUTT,

CCHOBIR TARANYYIIUNRI—FULUFET, BEHNICSHLTIES0,
CODSAIL, BREA FRUNILTT,

Hi, I'm the teacher for this class, Mr. Harrison.

It's time to start our discussion. Please join in as much as you can.

This class is for Eiken Grade Pre-1 level listeners.

>

NERZEEBEEFRIEE. SEEXEEFEORZED. IFF 12 A1 BERITORMBIAE
Rap T/ UFUIC,

LFIIRIFREALL 4.7 TR+ > FIBD 81.9% 780D, BEZEBIBLUIC 1996 FMUERS LR
DFEURC, BFZSHOICEARTE 80.3% T, 4F&i CHELX UL, BATAIIK 62 %
ZiH U GRNEHERTI, 2008 FICHEL!)—VY « Y3 v IZERIODKECBODFK
Lz

Japan's education and labor ministries have announced statistics on the percentage of
university students expected to graduate this spring who had received job offers as of
December 1 last year.

The figure for women increased by 4.7 percent over the same period last year, to 81.9
percent. This is the highest level since records began to be kept in 1996. The overall rate
including males has increased for the fourth year in a row to 80.3 percent. The results are
based on a sample of 62 public and private universities. The percentage is also
approaching what it was before the Bankruptcy of Lehman Brothers in 2008.

SBIE. TRBEE) Z2HET —VICER LU CNEET,

CDDOSRTIE. THEBARERP v TOBERICANDDDN [CDNTELENF UL D,
Today, our common theme for all the classes is "job hunting."

In this class, we'll be discussing "what's behind the rise in students receiving job offers."

It's discussion time!

Mr. Harrison:
ToOZELSTIN, R2AE, BICEZFR2EOMBRERN LN >EERZCIE. IHHDE
BNFINH?

To start off, what do you think is behind the increase in university students, particularly
females, receiving job offers?




Yoko:

TEDPT, DU SEBICXHITDIRFBOEND O>TETCND. EVNDTENETLN
DEBNFET,

| think it can be said that businesses have changed their attitudes toward women entering
the workforce.

Mr. Harrison:

KUWERETI,

BRI, BLEREIBEEFEENDDE TN, B, BRANSEFIT TOSERREICHU)
T BLZEVEFCRDOCEZRBDITDERTI,

That's a good point.

Japan has an equal opportunity employment law for men and women. The law requires
that companies treat men and women equally at all stages of their careers, from
recruitment and hiring right up to retirement.

Yoko:

THMDREDZLESBICUDZDOEITDIEEMEZ CECCERFETEELLBNET,
F2. BREEHIIEHERT, BAAODRD L TNDIZH, ZEdOSHhEDERZ
MKIDEDICHDFEIKA?

It's great that there are more companies that want to take advantage of women's abilities at
the workplace. And since Japan has a rapidly aging population, the number of workers is
declining. So there's a trend toward hiring more women and seniors, isn't there?

Mr. Harrison:

ZDERDTT,
BUREDZHDEEIEEZBITCNE T, BAREORRICIEIZMEDERENRINERNE
L. BUEE 12020 F£FTIC, IEEHMMICSHDILZMEDEIEZ 30%ICT D] EOHEB
BaiRELUTNET,

ZNZZONTIC. EERAELZMZRBBHICEALURIDEBEZTNDONE NI EA
1,

That's right.

The government is promoting women in the workforce. That's a must for Japan's economic
growth, so the government has set a target of having women occupy 30 percent of
executive jobs by 2020.

That may have led to companies also thinking about actively trying to hire more women.

Yoko:

ZNHH. IUEDERDBRZEIDOITNIREZEZDCHIC. LHEDAELZEIRT D
CVDIENEHDEBINET,

And in order to provide an environment where it's easier to take maternity and childcare
leave, they may be trying to hire more female employees.
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Sakura:

MWEZDBUINET,

ZNNOSEELTTELS, BOPO—REISEARD, ZHEICXTTIRHEEN ODTET
NDEBUNET,

| think so, too.

And it's not just companies. | think that ordinary people in society are changing their
attitudes toward women as well.

Mr. Harrison:

ZNid. BELERBNEIN?
Why do you think that?

Sakura:

MIZHD. WHEDBEZBEZBICT DEENMEZTNDNS T,

BIZIE FET. FvUPDHDILMENADA VL 1 —RENEERICBESNTU\E
D, ZHHMF T, WENEEIT DISHDFEDNHEINTULED UET,

We have more chances to see successful women in our everyday lives.

For example, newspapers regularly print articles that have interviews with career women,
and in women's magazines, there are features about companies where women play an
important role.

Mr. Harrison:

BRBEFE,

c=<bchld. ERICZDLDBREHBZHAT. CARHNREZZITIULH?
| see.

Sakura, what kind of impression did you get from reading those sorts of articles?

Sakura:
REENEROBRRBZIRDOITNVREZEZZ L DEZENUTNIEENERICHD
ENDTEZF > T, IWaESREALUF UIC,

ZDEOBHAIREBEOZEEZIINIE. BI<KEBRMNEZUHNMEZ DD TIERNDERL)
x9,

It was reassuring to know that there really are companies that are making an effort to
provide an environment where it's easy for employees to take maternity and childcare
leave.

| think that if women know there are changes in the working environment like that, the
number of women who are motivated to work will increase.

Mr. Harrison:
TFZEN, AT 1 PaBUCEBOBESHZA X—ITEDDHhELNZEEALR,
I, REBEOMBAERP v TOBRICHDEDEL T, AHEBZSNEINH?
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Female university students may be able to get an idea of what working is really like thanks
to the mass media.

Are there any other ideas about what's behind the increase in the number of university
students who have received job offers?

Yoko:

TEN SBOSIOEZRIAATNDENDCENBEZSNFET,
SOOBICEBESAMZRIRLUT, RESZHE L. BERRIDABRICE@ELELE
S, BEUTEUVNECNDEIFN DD ERBNET,

It seems that businesses are anticipating an economic recovery in the near future.

They want to get high-quality personnel while they can, train their employees, and when
the economy really recovers in the future, they'll expect big things from them.

Mr. Harrison:

FKRNER TI N,

BIZIE. BROAME., FEFCETERERDE LUWWEEONTNET,

S, EENMEABENICENIZRDDIEHBRALE LNZEE A,

Tld. BICEABREENBBRICZDEBRNEIN?

That's an interesting opinion.

For example, they say that engineering and science majors can be difficult to hire when the
economy is strong.

It may be natural that companies are now focused on hiring.

So, what kinds of companies in particular are pursuing this?

Sakura:

MEOEBEDTFOEEIZERBNET,

St ARCAITT. AMDRELUTNDEBWNZCENDDFT,

| think nursing care and medical-related companies probably are.

I've heard that there will be a shortage of workers due to the rapidly aging population.

Mr. Harrison:

ZD@EDTI1,

ICERERE, BRENICAMABRDDHFIF. SOOIENSEAZIBOLUTNIHREN
HINEUNFE AL,

Tl fICE. REEDHMBATEERP Y TOBRICHDENDE LT, ANEBEZSNET
m?

That's right.

It may also be necessary for industries such as construction, which have constant worker
shortages, to increase hiring right now.

So, are there any other reasons you can think of for the increase in the number of
university students receiving job offers?




Yoko:

EOBBRICKDIMBZEDHIENE > TSIEDTIEBRNDEBINET,

EE. 1V —RY FOFEET, EROREARBRZGONDVILEO>TNDCECRE
LCNDEBNET,

| think it may be because the national and municipal governments have implemented
systems to support job hunters.

And the growth of the Internet has had an influence. It's made it easier to learn about
companies’ job opportunities.

Sakura:

A=Yy THIEZEBAT DIEEECIBZ I UICLN,

SUVEREND., Z2EIC, B<KERZSHDIMAZRHIDFIZE LTI VYI—YI YT
[FBMCERBINET,

The number of companies that have introduced Internship programs has also increased.
Internships are beneficial because they can provide students a chance to get interested in
working at a company before they graduate.

Mr. Harrison:

T, KFE, Z2LTCEOBERD—NEE > T MBEZIT > CNDTERERIIMN
1> ETIR,

SSAE. COHERIC, BDDORERICDWNT, BRATHTIEZSH.

Having companies, universities, the national government, and municipalities working
together to support job hunters is an important point.

| hope that everyone will take this opportunity to think about their own future.

SAld. MRBAERP Y TOERCADHDIN] &7 —NICCOI—FT—ZRED LR
Ulic, 1TRUANILOI—F—TUIZ, CHOHEL 2R&FE2HRTI,

The theme for our discussion in this segment of the program has been "what's behind the
rise in students receiving job offers.”

This part of the program was for Eiken Grade Pre-1 level listeners. Grades 2 and Pre-2 are
next.




Part I Grades 2 & Pre-2

Mr. Harrison:

CHICBIL. S A,

BEWDIETI, E<TASIULTIZSU 1,
CDUSAIL, BR21R « E2HRUNILTY,

Hello everyone.

It's discussion time. Please join in as much as you can. This class is for Eiken Grade 2 and
pre-2 level listeners.

HEE. SBEEEZEFEORZEDHMBAERZAKR UFE U,

FIXTIE80.3%T. 4F&EMDWUEE RV UIC,

SHIE TeEEa)) 28T —VICUTNET,

The Japanese government has reported that 80.3% of students who will graduate this
spring have found jobs. This is the fourth year in a row that we have seen an improvement.
So, our theme for today is “job hunting.”

RE. EOBBR. £F. KEREN BBICHBIERDONEZEND > TNET,
ZCTCo CTOUSARTIE TRFLRIT DRV SZIEDTIE] [CDNWTELEUE
NEBNFET,

Now, the national and local governments, businesses, and universities are actively working
to improve employment rates. Based on this, let’s talk about “ways that universities can
support students’ job hunting.”

It's discussion time!

Mr. Harrison:

MBIEDISEE UTC. REEDOMBIGEIICRIIDXIBEIFRICH. [CDNTELSELY

EVWECBNET,

FFWBHIC, KFFZFECTLUT, EABRYR—FZGTDOERNEBNEIN,

| would like to talk about what type of support is useful for college students who are trying
to find jobs. To begin with, what do you think universities should do to support students?

Yoko:
HEFOFZHEITIESZDOIDERNCEBNE T, BOE@UARFZEE UICHREE
N, MENSEIDEERSNOIREDHESBREICDNTHZTINGE S, BEICEDST, R
DEBNET,

| think that it would be good to create opportunities for students to hear from someone who
graduated from the school. The graduates can share stories about their job search and
current working conditions. I think it would be really useful to hear this from someone who
went to the same university.




Mr. Harrison:

ZDTIM, TBEDF FINA R EETY,

BRHC. BATIE MNEREE, FROM%E] Z 0B, OGl FECENET,

HEETIE. T@um?)l EEVNET, 212, EFEBZE old boy ICIFRTT « TIRBKRE LD
SFENFIDT. OBlFalumnus, OG [Falumna, CVNDEEBEFESON—HZHNTY, =
2. alumnus OEEFEIZ alumni ETRDFTT, BEIEIDIC “s” NDOHRVNDTREBEEIC
BODENZIEBAD, CNIBTOEEBNST VENLETTNNDNSTI,
FEDFZEEITDE. ERNICIIEABRIROSHDTLLDID?

Yes. It is really important to hear advice from people who graduated before you. By the
way, in Japan, you often use the phrase OB/OG to refer to such people, but the phrase “old
boy” has a negative meaning in English. Instead, we use the word “alumna” for women and
“alumnus” for men. The plural form is “alumni.” It's a little strange, because it doesn’t have
the letter s. This is because the word comes from Latin.

So, back to the point, when they hear from alumni, what specifically can they learn?

Yoko:
HERCEBDHEIKZEDNA X=—I LOILBDERBNET, MHKRFEZ L. BlZ
H\n@%%@\iE@W%@E%CMotgwmfﬂﬁmhﬂLDMT%MTﬁtm
-t\-\go

ICE. LIORBEDHETENVERE. SHDPOFER[ZH A TIEILINTT,

| think that it becomes easier for them to imagine themselves working. If | were a college
student, | would want to ask about working hours, and if I'd have time off on the weekend
and other details like that. Also, I'd like to know about their relationships with their
coworkers and boss and the working environment of the company.

Mr. Harrison:

ZD T3

SHDONYIUY BOD I TUA FEFAILD., RABZHBZEBEZDITDIZITTIE
NDBRBRNCEZIRDCENTEDIRREEE TIN, BRAEEELDEMEZSZDE
TEHEMRHTI,

fic. WWSREBOZERMADDDFIIN?

It's really important to find out those sorts of things before starting one's job, but you can’t
learn about them through the company’s website or pamphlets. It's important to have an

opportunity to see if you and the company are compatible.

So, are there any other types of support that you think would be nice?

Sakura:

AZETRESNTNDMBIEZI—TT,

AT E T DREC, BEOIVERZDIENSEIF—TT,
NEZEEDETOASBZRNEHBETDED0., BN EEROBHESSENELE,
SFEIFTRBREDOHDHDFT,




How about job-hunting seminars held by the university? They can teach students looking
for jobs valuable job-hunting skills, such as how to be interviewed. The seminar can
explain the long process leading to job offer or give advice on specialized fields. There are
so many things that can be covered.

Mr. Harrison:

ZDPT, BICERUIBZOEEBDIEDEHDEIN?
Out of those, which do you think will be particularly useful?

Sakura:
EIYRAVT—Z2HATINLED, MBBROF v o2 TNED, BEBEEZTT
D TCNDEDHIRNCERBNET,

| think that teaching business manners, checking their application forms, and holding mock
interviews are very effective.

Mr. Harrison:

AA. REHRIBSEERIIBZDTI LA,

Tl IS, TONDEDHDNIEE > EMRNTE. EBDEDIEHOFTIN?
Yes. Hands-on experience really is useful, isn't it?

Now, are there any other things that you think could be effective?

Yoko:

RELE, JDI[BEICHMNEZDELIOBRREBEZAENEZ TINDENNERNET,
| think that it would be good to have an opportunity to speak with alumni in a casual
environment.

Mr. Harrison:

HBNRRETI,

BIZIEEDKDZEDNDTIN?

That’s an interesting point and good use of the word, “alumni.” Can you tell us what you
mean by that?

Yoko:
@2@ %BE%%bFD 3:1:?45W3E0bf\EWECQ%EE%UDU
ERENKER(ICZE %Etl/@?hﬁwnnﬁ\MﬁL%@%ﬁuEb@§< TDFET
d:mo

For example, | think that it would be nice to make a social networking system that connects
current students with alumni. If current students can casually contact alumni, they could
ask for advice about job hunting more easily.




Mr. Harrison:
BRBFE, S, CABEDDDDE. KOMRBENDEDEHDEIN?
| see. Do you have any other ideas?

Sakura:
ANFBRCEPIEERTF SEF v U PRI —DEBZDENNERNET,

| think that universities should increase the number of specialized career advisors.

Mr. Harrison:
BERNICEEDKDBRREIZITDIATIN?
In what way do you think these advisors would be useful?

Sakura:

BIZIE. MEBLEDORENIOHEZ L TINLD, EIRIAV T —OEEDIVICFEULL)
ADN BICKRZCWTINDEPNEEZTDOILRDTLL D, BICE. FBIEENICER
DIHATNDAZZZAD. IMNENDYEZS—BNDEVNWEBNET,

Well, they could make corrections or improvements on application forms, and having a
person that knows about business manners and the interview process at the university on
a daily basis would make it easier to get advice. Also, it might be good to have a counselor
available for people who are struggling with job hunting.

Yoko:

FPIMENWZIL, FEL. EREIRE. EBREMEEITIWENSDHDF IR, CDLD
Eﬁ%é@%@?i[ﬁ\K?ﬂﬂ@ﬁ@%ﬁ%éﬂitﬁﬁét\%%ﬁw0@3<
BoTC. ZFENMMAETRESBETEDLDICRDERBNET,

Speaking of specialized fields like lawyers and pharmamsts, they need to get special
licenses or certificates. | think that the universities should make a study environment that
prepares students to get these licenses. Then, they can get jobs more easily.

Sakura:

PHICBRERICEE. BEHOUANILP Y TOERNIBREZS(CDITDENDE
RBEZDE, PEDOUBREICDOBENDEBNET,

| think that encouraging students to study abroad can also improve their job hunting
experience because it will improve their language skills and help them gain a global
perspective.

Mr. Harrison:

ATSIE et

ERICKZE. WEBSADEITTINLELDBRPITPEEE L. 2ARNICEEDR
BEaZEx2 A CWET,

StE. AFOMBZENIDAEL TN CEZRFLEILL D,

| see.




Actually, universities are providing multilateral support to students, just like the ideas that
everyone has shared today. | hope that their support for students will continue to get better
in the future.

SaAld. MIRNSHMBSZEDE] 27 —VICT1 ANy Yyay LI UL,
2MEEFE2MUNILDI—F—TUIE, COHEE. 3fR&4HRTT,

This time we discussed “Ways that universities can support students’ job hunting.”
That’s all for Grades 2 and Pre-2. Coming up next is Grades 3 and 4.

Part I Grades 3& 4

Mr. Harrison:

CHICBIE. BZ A,

T4 RANYYIVER>LDHFTLULD, E<SAFRSLTIZSI A,
CDDSRIF BRI R&LRUNILTT,

Hello, everyone.

Discussion time is starting. Please speak up.

This is the Eiken Grade 3 and Grade 4 level class.

SEEEFEORFLEDUBARNERD LR UF U,

SBIF. COZ2—RZBF AT #BEE) Z2HE7T—VICUTNET,

The percentage of college students who graduate this spring and who have found work
has increased.

Today, we are talking about job hunting given this news.

COOSATIE. DO THEWVEEEER] ICDONWTELEWZWERNET,
In this class, we will be talking about work we would like to try.

It's discussion time!

Mr. Harrison:

SEIFEDEATE. BEREFHAICHTEIKKDICEDTLLD,

IRE. BLDEETRA V-V I TENDFEZBALTNT, IBZHEERIDC
ENTEFET,

ZDXRDOBUERBRNDTEDEULH, BSAIFEABRTEZLUTHZNTID?
Although you are students now, in the future you will probably go into society and start
working.

Nowadays, many companies have internship systems available and students can
experience various jobs.

10




If you could experience various jobs, what would you like to do?

Sakura:
MiF. TUEDCMZERDRH THERERE U THITINTT,
I'd like to work at a company that makes commercials for TV.

Mr. Harrison:

ZNIE. hEREBEEDCETIN,
BETLEDCMZE > THIZLNDTIN?
That would be an advertising agency.

Why would you want to make commercials for TV?

Sakura:

DIIA T4 IBEBELIZVNDSTI, HiLLBRECMTEDKDICERT DD
N EBZEBZTHIZINTT,

I'd like to try a creative job. I'd like to plan how to advertise new products in a commercial.

Mr. Harrison:
CM [CHERZF >IZE oD 'RATIND?
What made you interested in commercials?

Sakura:

BEl. BBVCMICHEXIZCENE NI TT, ZNEETELLKBEATNET,
MWEADRRICEDCMZDL D THIZUNTT,

| saw an interesting commercial on TV before. | still remember it very well.

So, I'd also like to make a commercial that people would always remember.

Mr. Harrison:

BBEFE, CMIEEDIFELZDTIN. BBZDTI LA,
DAL EASIHERERZ U THZNTIND?

| see. Making commercials seems difficult but interesting.
What jobs would other people like to experience?

Yoko:
TS, REF DM TEINNTHEENTT,

| want to work at a company that makes sweets.

Mr. Harrison:
T TCEARCEZUTHEEWNTIND?
What would you want to do there?

11




Yoko:

REFNEDKDICESNTIEBEICHSH, ZDILIEERDIZLNTI,

ZND'56. FHIULLWRREFHE DO > THRESNTNDDDERDZINTT,

| want to know how sweets are made and the steps necessary until they are displayed in
stores.

| also want to know how new types of sweets are developed.

Mr. Harrison:
KOFSAlE. REFHIFETIN?
Do you like sweets, Yoko?

Yoko:

(EU\s

REFOHBREBNDDNDIFETT,

ZNT. FHUNRRFZHRFAEIT ILCHDEBEEEZ THIZUNTI,
Yes.

| love to eat brand new sweets.

And, I'd like to develop a new type myself.

Mr. Harrison:
SENIC, TBEUCHZVWREFEHODEIN?
What kind of sweets would you like to develop, exactly?

Yoko:

ZRUWETTREELS, FEEDNRUDDIREFEMFDIZNTT, HIZRIE. BRCHE
DEDOED. BEDEERNDEND LD ITDIREFIFREUNTI K13,

VDD NWKIFFT > TOWRENERUNWRREFZTEB LIZUVTT,

I'd like to make sweets that not only taste good but that children can enjoy.

For example, kids love candy that changes color when you eat it or candy that changes
flavor when you mix it with other things.

One day, I'd like to plan and make something that isn’t being sold now.

Mr. Harrison:

Bl <N ThHONED,

Thank you for sharing your ideas.

ECAT. HARBRSARSET, RRICEBZEERLUTCHCCELEHODFIIN?
HABRBFZTRIZEVNDCETEDFENEE A,

Has anyone actually worked before?

You can also share observations made during school field trips.

Yoko:
FROBIBAER T, T—FISICToECENBDZET,

12




| went to a cake shop as part of my school’s workplace experience.

Mr. Harrison:
KOFSARZCTEARREZ LI LED?
What kind of experience did you have there, Yoko?

Yoko:
ERICT —FED Z2RETF UL,
| actually helped make the cakes there.

Mr. Harrison:
HRICT —FFEDZFER LT, EARBEZR/FHBILED?
How did you feel after actually making cakes?

Yoko:

T—FIETODT—FEDIE. BICHWSDICAFNIZIREBTEEZ URITNIERDFEE
ho. TOHWNWEDIZENZINIE. B<OEELNWENDTECTIDEF UL,

You are always surrounded by sweet smells when you make cakes in a cake shop.

| realized that unless you get used to the sweet smells, it would be difficult to work there.

Mr. Harrison:

DN, REBET —FOHNSDICBINDRER D TRDBENEE TSN TI L1,
CETCHERNEERZ UF UIE,

fDANZ. NWODTIND?

Yes, working for a long time in an environment where there is the sweet smell of cakes is
not an everyday experience. You had a very good experience.

How about everyone else?

Sakura:

MiF. FROVMEIBEZT, HIMAAZRZLE UL,
FPIWEMZE ST, IEZDRFRZD>TNDETAIZERF LIS,
| went to a research facility as part of a school field trip.

| saw how they used technical equipment in chemical research.

Mr. Harrison:
ERICBDOBI TR T, ED2/NFELED?
What did you think when you saw them working in front of you?

Sakura:
Boh#sE U CVBDIEZEOREEND . ERICHTBICENONTNDCEZRDFT UL,
HROERFER T, BDEE>EMBETBRADEBNFK UL,

| learned that the science experiments that | did at school were actually used in research.

13




| also thought that | should study more after seeing how research is done.

Mr. Harrison:

ETCEBmRRERZ LE UIZ1,

BNDBIC. NWANBSBRAKRETDCENABIZERNET,

TO. ZLOBRICHERKZR > T, BODNRICOTEREOERZLTCIIZE),
Sounds like you had quite an educational experience.

| think it's important to try many things while you are still young.

| hope you'll develop interest in many types of work, then choose the best one for your
future.

SHOBHET—VIE. T#EEE)] CDNWTTURZ, RO TRBREXR Y ITDES
[CANDDN] [CDNWTBZTHEURL, 2DBD/N—=FTIE. MIRSHEIEDS
EITDNWCEULENEUZ, ZUTERERIE. MO THIZWEIBEARERIIC DT TUIS,
T —DESAIE. ENKSNERTESELED?

Today’s theme was “job hunting”. In the first part we talked about "what's behind the rise in
students receiving job offers."

In the second part, we talked about “ways that universities can support students’ job
hunting.”

And in the last part we talked about “work we would like to try.”

To our listeners, how much did you understand?

SHEOBENREBOL I EZDOBEBRN. T1 ANy YaVDSEREL. BEOD
Y+ & (http:/iwww.radionikkei.jp/Ir/) ICBEH U TUET,

RAO&, TRAUPR2AFABBICEEBEAL CONT, T+ ANv Y3V UET,

The Japanese and English transcriptions for this session, as well as the referenced
article, are available on the program website.

”Next week we’ll be talking about “the introduction of English into the entrance
exam process for private junior high schools.”

ONIKKEI RADIO BROADCASTING CORPORATION
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